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Cover: Ferry operators from Guatemala crossing the 
Suchiate River that runs between Guatemala and Mexico. 
Makeshift ferries like these ones transport people and 
goods back and forth across the river. Ferry operators 
are strongly discouraged from carrying migrants, but 
Guatemalans from the border municipality can get 
permission to cross into the neighboring municipality in 
Mexico. 

On October 13, 2018, several hundred migrants—fleeing 
violence, poverty, food insecurity, and other hardships—
departed together from San Pedro Sula, Honduras, on a trek 
north toward the United States. Word of the caravan spread 
throughout the region, and numbers quickly swelled into 
the thousands. Oxfam is providing assistance in Guatemala 
and Mexico, providing hygiene kits; hot meals; food 
packages for children, including vitamins and rehydration 
drinks; awnings to protect families from the sun; showers, 

chemical latrines; sleeping mats; kitchens/industrial 
kitchen equipment; and access to drinking water. We have 
also distributed information and contacts to help migrants 
report violence and human trafficking. Oxfam has called 
on the Mexican authorities to follow the recommendations 
of organizations defending migrant rights to grant ‘prima 
facie’ recognition to the caravan. This would follow Mexican 
and international laws, allowing refugee status to be 
recognized without requiring people arriving en masse 
to present their cases individually. Oxfam has reiterated 
its call to the governments of Guatemala, Mexico and the 
United States to protect the members of the caravan and 
all migrants in general; to respect the principles of non-
refoulement; to provide protection to those who cannot 
return to their country of origin because of threats to their 
lives and safety; and to guarantee that children are not 
separated from their families. Photo: Alyssa Eisenstein / 
Oxfam America
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Oxfam is a global organization that fights 
inequality to end poverty and injustice.

We offer life-saving support in times of crisis and 
advocate for economic justice, gender equality, 
and climate action.

We demand equal rights and equal treatment so 
that everyone can thrive, not just survive.

Oxfam is working with 
partners to strengthen 
the capacity of vulnerable 
and remote communities 
in Central America and 
the Asia-Pacific region to 
manage disasters. Our goal 
is to enable partners and 
at-risk communities to 
co-lead (with government 
authorities) on disaster 
preparedness, response, 
and risk reduction. 

In Vanuatu, Eddy Maliliu 
(left), Shefa Provincial 
Disaster and Climate Change 
Officer, and community 
member Phelina Cyrus 
discuss a project to plant 
vetiver grass on the 
shoreline of her island--
part of an effort to slow the 
erosion of the beaches that 
has accompanied sea-level 
rise. (Elizabeth Stevens/
Oxfam America)
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About Oxfam
Oxfam works together with more than 3,500 
partner organizations, as well as allies in 
nearly 70 countries. With nearly 80 years of 
experience, we have learned what it takes 
to fight inequality and mobilize people and 
resources worldwide to make it happen. 
In 2018-2019 Oxfam’s 21 global affiliates 
collectively spent $1.2 billion and reached 
more than 19.4 million people through our 
global programs. As an affiliate, Oxfam 
America (OUS) holds a critical responsibility 
for strategic and operational support and 
partnership with countries and regions 
where Oxfam works—and for US advocacy, 
fundraising, and domestic programming for 
the global confederation. OUS plays three 
roles in joint efforts with Oxfam country 
offices, affiliates, allies, and partners all over 
the world to deliver on our key pillars of our 
strategy: 

• Advocate. We use our access to 
governments, corporations, multilateral 
institutions, and influencers to leverage 
change. Our advocacy is grounded in the 
priorities of partners and allies and in 

lived experience of communities paired 
with research and analysis. We mobilize 
our supporters to create change.

• Connect. We use our reach and access 
to convene unlikely allies to negotiate 
differences and create new opportunities 
for change. We connect dots, analyzing 
trends to inform collective action. We 
connect US supporters to Oxfam’s global 
work so they can bring their resources—
voices, money, and ideas—to bear. 

• Amplify. We help the voices of people 
and communities experiencing 
marginalization be heard by the powerful 
and the public. We engage and support 
the agendas of our partners and allies 
with our capacities, expertise, and 
access. 

We do not accept US government funding 
and instead build broad-based independent 
support.  
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This is a time of celebration and transformation at Oxfam 
America (OUS). OUS’ 50-year anniversary was in 2020, and we 
recently completed a new 2030 Strategic Framework with a 
mission to fight inequality to end poverty and injustice. 

OUS will accomplish this mission by meeting immediate 
humanitarian needs and addressing root causes of poverty, 
collaborating, and innovating on a global scale—and with a 
commitment to measurably and radically shifting resourc-
es and power to people experiencing marginalization. OUS 
pledges to revolutionize the way that it works, by being more 
open, humble, and collaborative.

OUS’ 2020-2030 Strategic Framework highlights four focus 
areas to fulfill our mission to fight inequality to end poverty 
and injustice. Each highlight what we stand for, the prob-
lems we address, and the solutions we offer. We focus on: 
Economic Justice & Equal Rights; Humanitarian Response; 
Women’s Rights and Gender Justice; and Climate Action. We 
will tackle imbalances in power and put marginalized peo-
ple—especially women—at the center of our work.

We will leverage the power of the US for positive impact in 
the world and work to curtail its harm. We will fight inequal-
ity in the US. We recognize that inequality and humanitarian 
crises cross borders and make connections between our 
domestic and global efforts.

We recognize the outsized influence of the US’s role in the 
world as well as the deep and entrenched issues of domes-
tic inequality and poverty. Being rooted and active in the 
US and engaged and connected globally helps us embrace 
inequality and poverty as global phenomena, not something 
that happens to others elsewhere. OUS supports and con-
tributes to global impact, which includes the US and a par-
ticular focus on strong collaboration with partners in Latin 
America.

our strategy

Opposite: Young boys work together 
to turn a crank powering a water pump 
funded by Oxfam America in the village 
of Oupat, Gambia Tuesday, May 15, 
2007. The population of Oupat, formerly 
160 people, has almost doubled as 
families fleeing fighting in Casamance 
have decided to build homes and 
settle there. (Rebecca Blackwell/
Oxfam America)



ABOUT THE ROLE
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Division Purpose Statement 2021:
As Oxfam America’s Global Partnerships and Im-
pact division, we build and sustain partnerships 
with Oxfam country and regional offices in Latin 
America and the rest of the world. We foster 
connections with U.S. institutions and support-
ers, share expertise and resources, support 
development and humanitarian programming, 
amplify partner voices, and influence change for 
impact to drive Oxfam’s mission to fight inequali-
ty to end poverty and injustice.

The Vice President Global Partnerships & Impact 
(VP GPI) will be a highly effective, experienced, 
and proven leader and manager who is motivat-
ed by Oxfam’s vision of a just and sustainable 
world and the mission to fight inequality to end 
poverty and injustice. 

The VP GPI will play a critical role in advancing 
Oxfam’s commitment in our 2030 strategy to 

transform systems that drive inequality and 
transition into an organization whose collabora-
tion and effectiveness with partners in the Glob-
al South will set new standards of excellence. 
They will bring the vision, experience, curiosity, 
creativity, resourcefulness, and enthusiasm to 
support a recognized international NGO leap to 
a new level of impact and influence. They will 
be excited to deliver an ambitious strategy and 
opportunity, recognizing the significant role of 
the US (government, corporations, foundations) 
in multilateralism, global development, humani-
tarian action, and human rights. 

Reporting to the President & CEO and as an 
integral member of the Senior Leadership Team, 
the VP GPI will embrace challenges and change 
to support the evolution of a high-impact orga-
nization and confederation working in a rapidly 
changing world. 



Overview
The Vice President Global Partnerships & Impact (VP GPI) will be responsible 
for providing overall strategic and operational leadership of Oxfam America’s 
(OUS) GPI division, overseeing an ambitious change agenda, and for Oxfam 
International the VP GPI will identify, nurture, and maintain a wide range of 
strategic partnerships within and outside the Oxfam Confederation on all 
matters related to programmatic impact and global partnerships. The VP GPI 
will exemplify feminist principles1 and bring their demonstrated experience, 
empathetic and highly collaborative approach to leadership, and proven 
people management skills to the role. They will be a values-driven leader 
who will model and cultivate those same skills and competencies across 
teams, while creating coherence in the division’s overall strategy. They will 
drive Oxfam’s work on knowledge for impact, as well as commitments to safe 
programming and partnership priorities across the organization.

Although the 2030 strategy involves transformative internal change 
throughout all divisions of OUS, the Global Programs change agenda, already 
underway, is significant. Fewer people supporting larger investments 
across priority countries and a growing number of independent affiliates 
and partners in the Global South will also require a radical change in ways 
that OUS collaborates internally, measures and shares stories of impact 
and influence, prioritizes and applies research for organizational learning, 
program, and innovation, and partners externally for greater impact.

Key responsibilities
The Vice President Global Partnerships & Impact (VP GPI) will be responsible 
for the below primary areas:

Strategic Leadership, Team Management, and Collaboration 
The VP GPI will provide support and leadership to implement the 2030 vision 
and goals for Oxfam America (OUS)’s programmatic engagement, impact, and 
partnerships with and across the confederation. They will work in productive 
partnerships with diverse constituencies within OUS, Oxfam affiliates, and 
the Secretariat. They will set strategic direction and parameters to enable 
teams to innovate and implement and staff to contribute and thrive.

As a member of the Senior Leadership Team, the VP GPI will share leadership 
responsibility for OUS’ overall strategic direction and decision-making. 
They will continue to build a truly collaborative organization where power 
is willingly shared and cooperation is mutual to enhance and share goals 
and objectives, and successfully position OUS to contribute to impact in 
a complex and fast-changing US and global context. In addition, they will 
collaborate with peers in the Oxfam confederation and represent OUS in 
multiple Oxfam International initiatives.
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Opposite: Cyclone shelters 
in Bangladesh are sturdy 
and plentiful, but life in the 
shelters poses hazards for 
women and girls. A group 
of women’s rights activists 
drawn together by Oxfam 
partners into what’s called 
the Gender Task Team 
(GTT) is tackling the prob-
lem and getting results. 
Members of the team 
shown here (at the ground 
level of a cyclone shelter): 
Mahfuza Begum (beige), 
Nazma Begum (blue), 
Reizina Yesmin (light 
mauve), Hosneara Champa 
(brown-orange with black), 
and Khadiza Begum (black 
scarf). (Elizabeth Stevens/
Oxfam America)

1Oxfam’s 2030 strategy is premised on the organization’s embrace of Feminist Principles and the organization’s 
journey to model these consistently in our actions.  The Feminist Principles include: power sharing; the personal is 
political; feminism is a local to global movement; nothing about us without us; engages men and masculinities; is 
intersectional (there is no economic, social and environmental justice without gender justice); diversity and inclu-
sion – gender mainstreaming and intersectional analysis; safety; care and solidarity; development as freedom; and 
elimination of all forms of gender-based violence.



8       Oxfam America - Appointments Information

They will hold responsibility for over $40m+ 
program budget and will oversee a total divi-
sion staff of approximately 90+ staff in Oxfam 
offices in Washington DC, Boston, and in other 
locations across the US and globally— with a 
mandate to further streamline and shift capacity 
to countries, regions, or other divisions where 
most appropriate. The VP GPI will directly over-
see a leadership team that is in the first year of 
implementing, learning from, and adapting a new 
portfolio management model to support OUS’s 
strategic pillars. The current technical areas in 
the division include a team of professionals pro-
viding technical and thought leadership, grant 
management support, research, impact mea-
surement, knowledge management and learning, 
and coordination across programmatic areas: 
Inclusive and Resilient Food Systems; a Gender 
Justice and Inclusion Hub; Climate; Humanitarian 
Response; Accountable Development Finance; 
Extractive Industries; Global Engagement and 
Partnership; Monitoring, Evaluation and Learning; 
ICT4D; supporting strategic country and region-
al programs and Puerto Rico.  In all functional 
areas, the VP GPI will work in partnership with 
the Advocacy, Alliances & Policy (AAP) division 
and its core departments (Campaigns, Private 
Sector, US domestic program, Alliances, Govern-
ment Relations and Public Policy) to deliver on 
OUS’s strategic priorities, and partners across all 
divisions. 

Above all, the VP GPI will require a combination of 
proven effectiveness of leading through change, 
both intentional and imposed, understanding 
and valuing the promise and potential of working 
in a global confederation and highly networked 
organization, and building common cause 
around principled purpose-driven transformation 
in what OUS does and how it does it. They will 
embrace the analysis, design and implementa-
tion of Oxfam’s drive to rebalance, redistribute, 
and transfer power, and provide leadership in the 
sector-wide commitment to decolonize aid.

The VP GPI will provide operational oversight, 
strategic direction, and leadership of OUS’ pro-
grammatic contributions to the confederation 
and for being an exemplary Partner Affiliate, 
assuring alignment and partnership with OUS’ 
program, policy, and public engagement agenda. 

The VP GPI will ensure safe and quality program-
ming that adheres to best practices in partner 
engagement, local humanitarian leadership, and 
response to humanitarian emergencies. They 
will be committed to Oxfam’s commitment to 
safe programming and a champion of safeguard-
ing and the intersections with Oxfam’s culture, 
gender and racial justice, diversity, equity and 
inclusion. They will be committed to program 
quality and impact, fundraising, strong financial 
stewardship, and sound fiscal management and 
compliance.

The VP GPI will represent OUS on key Oxfam In-
ternational (OI) working groups and initiatives, 
developing strong working relationships with OI 
Campaigns, OI influencing hub staff, and Oxfam 
affiliate and strategic partnership country coun-
terparts to advance global advocacy goals.

The VP GPI will partner with the Chair of the 
Oxfam America Board Program Committee to 
oversee program quality and impact in alignment 
with strategic priorities, set and monitor key per-
formance indicators to assure meaningful Board 
engagement in and oversight of OUS advocacy 
program impact. The VP GPI will leverage Board 
members’ networks to support advocacy goals 
and to build and strengthen Oxfam’s network.

Impact Measurement, Knowledge Management, 
and Program Quality
As OUS’s principal node of connection to the 
confederation’s program and partnership work 
all around the world, the VP GPI will be required 
to generate and/or harvest evidence of program 
impact of various forms—from rigorously evi-
dence-based research to Monitoring Evaluation 
and Learning reports to compelling narratives of 
personal and community transformation. This is 
a critical area for OUS role and impact that the 
GPI VP will champion and elevate for a wide range 
of uses from fund-raising and policy influence to 
public engagement. The role of research, digital, 
and evidence in all aspects of Oxfam’s work is 
fundamental, and the VP GPI will be open to re-
viewing the different functions under their remit, 
the organizational learning around past reorga-
nizations, and how to leverage research, digital, 
and MEL for campaigns, advocacy, and program 
impact.



Oxfam America - Appointments Information       9

Improving and maintaining our capability to pro-
duce such evidence, particularly through wider 
and better collaboration within the confedera-
tion and partnerships with research institutions, 
will be an essential enabler of OUS’ strategic 
success and therefore a top priority of the GPI 
division and VP.

Partnership and Representation
The VP GPI will build strong, collaborative, and 
effective partnerships, aligned with Oxfam’s 
partnership principles, sharing programmatic 
expertise, support, thought, and practice lead-
ership for impact to Oxfam’s country and regional 
priorities and strategies. They will explore and 
test innovative ways to share power while main-
taining overall effectiveness, consistency, and 
proof of impact. They will identify, nurture, and 
maintain a wide range of strategic partnerships 
while managing and fostering cross- functional 
collaboration and empowering a diverse team 
of technical experts, analysts, and committed 
programmatic and partnership teams. They will 
build deep connections and equal partnerships, 
and assure that Oxfam acts in solidarity with 
partners. The VP GPI will be responsible for repre-
senting Oxfam’s program work with external and 
internal audiences.  

Innovation, Impact, and Influence 
The VP GPI will provide leadership on program 
quality and impact, assuring coherence of pro-
grammatic theories of change for impact. They 
will effectively source innovative and adaptive 
approaches from and with Oxfam teams and ex-
ternal networks that respond to changing pro-
grammatic contexts and partner expectations—
where programming design and decisions are led 
by those countries with fundraising and techni-
cal support from OUS. They will facilitate a signif-
icant and growing transfer of decision-making 
authorities over unrestricted financial resources 
to our country and regional programs and Global 
South counterparts and partners. They will be 
responsible for working closely with our insti-
tutional fundraising and partnerships team to 
support excellence in technical oversight, grant 
management, thought leadership, and fundrais-
ing with foundation and relevant institutional 
donors.

They will play a key role in fostering and lead-
ing an organizational culture and practice that 
embodies experimentation, learning, and ad-
aptation, as well as considers both values and 
data as critical resources for decision-making. 
The VP GPI will embrace the challenge of limited 
resources – experimenting with, piloting, and 
monitoring different approaches to increase im-
pact. They will lead and support their teams and 
the organization in embracing adaptive, digital, 
and data-enabled strategies and practices that 
allow us to respond to a rapidly evolving context 
while building towards longer change.

The VP GPI will be an active learner and leader on 
the journey to more open-programming— sup-
porting the organization’s commitment to shift 
from more Oxfam-centered approaches to ap-
proaches built on shared agendas with allies and 
supporters with intentional position and deci-
sion-making in these relationships.



the candidate
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The ideal Vice President Global Partnerships & 
Impact (VP GPI) candidate will bring a deep com-
mitment and a contagious passion and curiosity 
that translates into enthusiastic and success-
ful collaboration with colleagues and external 
stakeholders to achieve audacious goals. They 
will be an empathetic, empowering, and collabo-
rative manager and proven change leader who is 
driven by an insatiable commitment to creating 
impact, innovation, and experimentation. They 
will engage with partners and allies to advance 
ambitious structural change goals including 
power dynamics and shared leadership, as well 
as proven effectiveness working in a networked 
organization, international alliances, or con-
federations. They will be excited about Oxfam’s 
commitment to decolonization and feminist 
principles, and providing leadership in increas-
ing power and resources to local constituencies 
globally.    

This important leadership role calls for a pro-
fessional who is passionate about cultivating 
strong senior leaders and teams, leveraging 
feminist social change, and fighting inequali-
ty—and is excited to represent Oxfam America 
(OUS)’s role in that effort. The VP GPI will bring a 
deep understanding of international develop-
ment, multilateralism, and the interconnections 
of poverty, policy, and power. They will have 
proven experience in multi-country and region 
program management, knowledge management, 
and learning. They will demonstrate expertise in 
building partnerships and synergy, while creat-
ing and supporting bold, collaborative change 
management. They will oversee and prioritize 
technical support, thought and practice leader-
ship, shared learning, and development of inno-
vative program support approaches to achieve 
measurable impact across geographies—valuing 
our local to global role as part of Oxfam’s World-
wide Influencing Network.

Other qualities and competencies include:

Skills and Networks for Partnership, Program 
Quality, and Impact 

• Strong technical knowledge, thought and 
practice leadership, and expertise in at least 
one of Oxfam’s core programmatic areas con-
nected with our strategy.

• Collaborative leadership to co-create and 
curate a coherent program and partnership 
agenda in support of Oxfam’s goals and 
strategy.

• Strong understanding and expertise in in-
ternational development and humanitarian 
response, and experience working in global 
confederations, multilateral organizations, 
and /or national NGOs or membership organi-
zations.

• Leads successful program and partnership 
initiatives that result in measurable out-
comes that contribute to systemic change.  

• Designs and executes strategies for suc-
cessful collaboration and teamwork that 
delivers deep impact. 

• Committed to building a learning organization 
with impact champions that motivates staff 
and organizations to work collaborative-
ly and nimbly— from shifting strategies to 
engage rapidly changing political contexts to 
embracing new approaches, such as use of 
digital tools and supporter-led programming 
and campaigning.

• Builds and implements learning practices, 
systems, and incentives that enable effec-
tive use of data to support adaptive advoca-
cy and influencing  that meets both program-
matic and partnership objectives.



Excellence in Senior Leadership, Management and Developing High Performing Teams

• Enjoys and excels at participating in, leading, and creating diverse high performing 
teams that work across disciplines on joint goals. Effective manager and leader of 
experienced leaders and developer of new leaders.

• Excels in leading highly matrixed teams based on a shared portfolio management 
model.

• Critical thinking and problem-solving abilities, and the capacity to simplify and 
communicate complex concepts to diverse audiences.

• Strong financial management and operational experience.

• Demonstrated strong working relationships with Board of Directors; adept at 
Board-level communications and working groups.

• An approach to risk that fosters creativity and innovation while managing long-
term relevance and viability of the organization.

Interpersonal and Representational Skills

• Outstanding oral and written communication and presentation skills; passion for 
and ability to represent Oxfam in public, with the media and donors, and partner 
venues.

• Deep curiosity, unquestionable integrity, and unbridled humility.

• Optimism and a sense of humor.

Mission Fit

• A genuine affinity for the mission of Oxfam displayed by empathy for people 
living in poverty and aligned with an impatience with the injustices wrought by 
denial of human rights. Excited about joining an organization that blends global 
programming and campaigning with US policy, advocacy, and private sector 
engagement to contribute to fighting inequality to end poverty and injustice.  

• A deep and compelling passion to make an impact on the world and embrace 
challenges to overcome formidable obstacles to accomplish this goal.

• A strong gender justice and racial justice champion, drawn to the prospect of 
learning with an organization that is committed to practicing feminist principles 
and becoming an anti-racist organization.
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Oxfam America and the development organization RACHANA 
helped farmers using system of rice intensification practices 
to develop a special weeder tool they can use to reduce the 
labor needed to weed between rows of SRI rice.
(Patrick Brown / Oxfam America)
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STRATEGIC LEADERSHIP 
The VP RD will support the organization to develop, implement, and adapt emergent strategies that 
enable Oxfam America to navigate and thrive in a volatile donor and political context in order to deliver 
on our 10-year strategic vision. The VP RD will develop a deep understanding of Oxfam America’s 
strategy, approach, values, and stakeholders in order to develop fundraising strategies that will fuel 
Oxfam’s contribution to impact. 

The VP RD will work in productive partnerships with diverse constituencies -- the SLT, the division they 
lead, the Advancement Committee of the Board of Directors, the Leadership Council, major donors, 
and others - to assure current understanding of philanthropic trends, continuously explore and 
adapt proven and new approaches, and successfully position Oxfam America in a crowded and fast-
changing market.  The VP RD will set strategic direction and parameters to enable talented staff to 
innovate and execute. 

The VP RD will support both Oxfam America’s 501c3 and 501c4, the Oxfam America Action Fund, which 
is an increasingly important tool for Oxfam’s advocacy initiatives.  The VP RD will develop a strategy for 
raising funds for this small but growing fund.

DONOR STEWARDSHIP AND EXPANSION 
The VP RD will responsible for stewarding Oxfam America’s relationships with long-time donors while 
continuously networking and cultivating a new cohort of committed donors. In partnership with the 
VP of Public Engagement, they will bring intuition, curiosity, and data analytics to understanding the 
values and interests of these different cohorts.  

They will be responsible for stewarding strong and diverse institutional relationships and cultivating 
new institutional and corporate partnerships to achieve shared goals in support of programming 
across the global Oxfam confederation. These relationships are particularly important because Oxfam 
America maintains a longstanding policy that we do not take US government funds in order to maintain 
our independent voice and influence of US international development aid and policy. 

The VP RD will be responsible for expanding Oxfam America’s network of high net worth donors and 
securing transformational high sum gifts, working with the President and CEO and the Major Gifts team.

Innovation in Fundraising Approaches
The VP RD will bring, cultivate in teams, and source from networks: proven and innovative approaches 
that respond to changing donor expectations. They will apply a keen understanding of both 
opportunities and regulatory and financial constraints, and value the tenets of Oxfam America’s 
rights-based approaches to development, humanitarian action and social change. 

They will play a key role in fostering and leading organizational culture and practice that values data 
as a critical resource for decision making.

Key QUALIFICATIONS
Education:

• A Master’s degree in International 
Development or a core technical area of 
Oxfam, or affiliated degree or the equivalent 
experience in direct work experience. 

Experience and Core Competencies:

• A minimum of 15 years of progressively 
more responsible roles in leadership 
and management in programmatic and 
partnership implementation and delivery. 

• A minimum of 8-10 years of senior 
management and leadership experience 
with significant span of control in a complex 
multi-cultural environment, including: 
strategic planning and execution; facilitative 
and collaborative management and 
leadership of large diverse teams; change 
management; and budget development and 
management, including financial reporting 
and analysis.

• Experience and commitment in global 
development and/or human rights issues, 
working in international programming, 
humanitarian, regional/global leadership and 
governance, research, and knowledge and 
impact.

• Proven track record in developing, measuring 
and achieving ambitious goals. 

• Proven experience and interest in fundraising 
and strong financial management to support 
quality international humanitarian and 
development programming, and systems 
change.

• Outstanding written and verbal 
communication and presentation skills.

• Demonstrated advancement of equity and 
gender justice in the workplace. 

• Demonstrated effectiveness as a team player 
and collaborator; ability to engage other 
senior staff and co-create new initiatives.

• Proven success in building high performing 
collaborative teams and championing 
teamwork.

• An ability to motivate teams to focus on 
contribution over attribution. 

• A successful track record in taking 
calculated risks and encouraging others to 
do the same in pursuit of strategic goals.

• Fluency in English, plus strong proficiency 
in at least one of the following - Spanish, 
French, Portuguese and/or Arabic highly 
desired.

Location: Flexible during COVID-19 and work-
from-home; willing to spend significant time 
in both Washington, DC and Boston offices; 
and travel as needed across the US and 
internationally.

Oxfam America is a Gender Just organization and 
an equal opportunity employer. We have a zero-
tolerance policy for any sexual harassment, 
exploitation, and/or abuse. We welcome all 
persons to apply and do not discriminate. 
We take measures to prevent discrimination 
against any employee or job applicant on the 
basis of race, color, gender, national origin, 
age, religion, creed, disability, veteran’s status, 
sexual orientation, gender identity or gender 
expression.


